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Our	History 
Since	1929,	the	Quebec	English	School	Boards	Association	
(QESBA)	and	its	predecessors	have	served	as	a	vehicle	
through	which	its	school	board	members,	elected	
commissioners,	and	parents	have	shared	ideas	and	worked	
together	to	achieve	the	common	goal	of	ensuring	quality	
educational	services	focused	on	student	success.	In	fulHilling	
this	key	role,	the	QESBA	and	its	predecessors	have	
contributed	to	modern	public	education	policy	in	Québec,	
including	the	creation	of	linguistic	school	boards,	the	
management	of	ever	increasing	demands	on	teachers	and	
school	administrators,	understanding	and	promoting	the	
diversity	of	school	communities,	and	preparing	students	to	
effectively	contribute	to	a	predominantly	French-speaking	
Québec	society.	The	QESBA	has	consistently	advocated	for	
the	acknowledgement	and	protection	of	the	education	
rights	of	the	OfHicial	Language	Minority	in	Québec,	
speciHically	Section	23	of	the	Charter	of	Rights	and	
Freedoms,	and	most	notably	the	OfHicial	Language	Minority	
Community’s	right	to	manage	and	control	its	school	boards	
and	schools.	

In	2019,	the	QESBA	represents	the	nine	English-language	
school	boards	in	the	province	and	one	special	status	school	
board,	Littoral.	The	QESBA	network	is	comprised	of	340	
schools	and	approximately	100,000	students.	Each	Board	is	
unique	in	terms	of	territory	covered,	demography	of	the	
population	it	serves,	board	orientations,	and	history.	All	
share	a	“made-in-English-Quebec”	sensibility	to	delivering	
public	education	services,	with	equal	regard	for	all	creeds,	
religions,	or	cultures.	Because	school	commissioners	and	
boards	are	our	valued	clients,	the	prime	focus	of	the	
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Association	is	to	respond	to	the	needs	of	
our	school	board	members.	Given	this	
orientation,	the	QESBA	collaborates	with	a	
wide	network	of	educational	partners	to	
fulHill	this	mandate.	

Election	of	QESBA	President		

The	Board	of	Directors	of	QESBA	elected	
Dan	Lamoureux,	Chair	of	the	Riverside	
School	Board,	as	President	during	a	regular	

meeting	of	the	Board	of	Directors	in	September	2018.	
Dan	Lamoureux	had	been	Acting	President	since	the	
resignation	of	Jennifer	Maccarone	in	August	of	2018	to	run	in	
the	last	Provincial	Election.	The	Board	elected	to	name	Mr.	
Lamoureux	to	complete	the	current	term,	which	matures	today,	
November	2,	2019.	

Nomination	of	QESBA	Executive	Director		

The	Quebec	English	School	Boards	Association	(QESBA)	began	
our	last	Hiscal-year	by	hiring	a	new	Executive	Director	after	
having	the	position	vacant	for	18-months.	The	Board	of	
Directors	unanimously	named	Russell	Copeman,	former	Côte-
des-Neiges/Notre-Dame-de-Grâce	borough	mayor	and	former	
Member	of	the	National	Assembly	for	Notre-Dame-de-Grâce,	as	
their	new	Executive	Director	in	September,	just	in-time	to	face	
the	new	Coalition	Avenir	Québec	government.	

November	2019	-	477.1.1,	Québec	Education	Act	

As	soon	as	the	CAQ	government	was	elected	and	sworn	in	
QESBA	has	not	stopped.		In	January	the	Government	of	Québec,	
on	the	recommendation	of	Education	Minister	Jean-François	
Roberge,	decided	to	force	the	Lester	B.	Pearson	School	Board	
(LBPSB)	to	cede	one	of	their	High	Schools	in	Pierrefonds,	
Québec	to	the	French	school	board	covering	the	same	territory,	
by-passing	the	usual	process	of	school	closures	in	the	
Education	Act	which	call	for	a	12-18	month	consultation	
period.	
The	LBPSB	had	been	in	discussions	with	their	French	
counterparts	to	provide	places	to	the	French	board	for	their	
growing	student	population	and	those	discussions	were	
progressing	in	a	positive	manner.	The	Minister	of	Education	
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intervened	late	in	December,	requiring	a	
proposal	from	both	boards	to	develop	
short	and	long-term	solutions	to	alleviate	
this	crisis	situation	which	both	boards	
respected	and	delivered.	The	LBPSB	had	
been	renting	much	needed	space	to	the	
French	board	to	be	able	to	respect	the	
community	and	both	the	Board’s	Major	
School	Change	Policy	and	the	process	
outlined	in	the	Quebec	Education	Act,	an	
arrangement	that	could	have	continued	in	

order	to	avoid	the	forced	transfer	of	this	building.		
According	to	at	least	one	news	report,	Minister	Roberge	alluded	
to	the	fact	that	on	to	that	this	would	not	be	the	last	forced	
building	transfer	in	the	English	sector,	and	it	continued	with	the	
English	Montreal	School	Board	(EMSB)	with	the	forced	removal	
of	buildings	from	the	English	Montreal	School	Board	(EMSB)	in	
favour	of	Pointe-de-l’île,	the	French	school	board	covering	a	
portion	of	the	EMSB	territory.	The	EMSB	Council	of	
Commissioners	had	been	working	on	viable	solutions	to	help	
the	overcrowding	at	the	French	board	in	the	East-End	but	both	
the	French	board	and	the	Minister	have	decided	that	these	
solutions	won’t	work	for	the	French	community	at	the	expense	
of	our	students	and			communities.	The	EMSB	decided	to	
pursue	the	government	in	court	based	on	section	23	rights.	
QESBA	decided	to	join	the	EMSB	and	are	now	ofHicial	co-
applicants.	

Bill	12	-	School	Fees	
 
At	Hiscal-year-end	last	year,	we	were	at	the	end	of	a	class	action	
lawsuit	regarding	fees	charged	to	parents.	The	new	government	
deposited	Bill	12,	An	Act	to	clarify	the	scope	of	the	right	to	free	
education	and	to	allow	the	regulation	of	certain	Hinancial	
contributions	that	may	be	required	in	early	2019.		Guidelines	
related	to	school	fees	were	established	originally	over	50	years	
ago	and	were	only	brieHly	revised	in	1998.	In	2013	a	class	
action	lawsuit	was	launched	against	all	school	boards	in	Québec	
regarding	fees	charged	to	parents,	due,	in	large	part,	to	a	lack	of	
detail	and	clarity	in	the	Education	Act.	Over	the	summer	of	
2018	a	settlement	was	reached	between	the	complainants	and	
school	boards	whereby	the	boards,	without	admitting	liability,	
would	pay	out	just	over	$153	million	to	parents.	
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Pending	changes	to	the	Education	Act	to	clarify	the	situation,	
the	Government	of	Québec	reacted	by	instituting	a	transitional	
year	regarding	fees	charged	to	parents	for	the	2018-2019	
school	year.	That	transitional	period	ends	on	June	30th.	
QESBA	was	pleased	overall	with	Bill	12.	Bill	12	follows	the	
general	recommendations	made	by	QESBA	during	the	Ministry	
of	Education	and	Higher	Education’s	consultation	on	school	
fees	with	stakeholders	held	in	December	2018.	

Bill	21	

A	widely	condemned	piece	of	legislation	that	is	now	law,	QESBA	
along	with	all	of	our	English	minority	education	partners	held	a	
joint	news	conference	with	a	joint	declaration	against	Bill	21	
prior	to	our	parliamentary	presentation	including	the	fact	that	
the	Mahé	vs.	Alberta	1990	Supreme	Court	decision	speciHically	
ruled	that	minority	communities	have	the	exclusive	rights	to	
hire	and	manage	staff.	
Bill	21	is	now	law,	due	to	the	fact	that	the	CAQ	invoked	closure	
to	adopt	this	divisive	bill.		Legal	action	has	begun	through	
different	groups,	more	speciHically	the	EMSB,	it	will	
unfortunately	be	up	to	the	courts	to	decided.	

K-4,	Bill	5	

The	QESBA	validated,	once	again	the	Association's	position	on	
the	universal	implementation	of	K-4.		QESBA	produced	a	
feasibility	study	in	2007	and	adopted	a	position	in	favour	of	
K-4.	The	Association	sent	a	letter	of	support	to	the	Minister	of	
Education,	Jean-François	Roberge	indicating	our	support	but	
also	listing	concerns	for	our	network.	We	also	presented	a	brief	
in	favour	on	the	universal	implementation	to	the	parliamentary	
committee.	

APPELE-Québec	

Community	leaders	and	organizations	representing	English-
speaking	Quebecers	have	joined	together	to	form	a	provincial	
alliance	to	support	democratically	elected	school	boards	and	
convince	the	government	to	maintain	them.			

APPELE-Québec	–	the	Alliance	for	the	Promotion	of	Public	
English-language	Education	in	Québec	–	is	a	broadly-based,	
Quebec-wide	community	coalition	to	promote	the	continued	
existence	of	English	school	boards,	to	ensure	they	are	governed	
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by	commissioners	who	are	democratically	
elected	by	the	English-speaking	community	
at	large.	Our	Alliance,	already	with	16	
supporting	organizations	and	nine	
observer	groups	of	which	CSBA	is	one	and	
is	expanding	rapidly.	

The	Chairman	of	APPELE-Québec	is	former	
MNA	and	Minster	of	Native	Affairs	Geoffrey	
Kelly	and	vice-chairs	of	the	APPELE-
Québec	Alliance	are	former	Senator	and	

respected	journalist	Joan	Fraser	and	Kevin	Shaar,	a	lawyer	with	
two	children	enrolled	in	the	Western	Quebec	School	Board.	
	

Labour	Relations	Report	
2015-2020	Negotiations	

As	the	current	collective	agreements	expire	in	March	2020,	the	
Labour	Relations	Team	has	Hinalized	various	documents	and	
projects	related	to	the	2015-2020	negotiations.		It	has	also	
completed,	among	other	things,	a	review	and	analysis	of	
current	texts,	Hinalized	a	report	on	students	with	special	needs	
as	well	as	a	report	on	the	pilot	project	pertaining	to	the	
vocational	training	sector.			

2020-2025	Negotiations	

In	early	January	2019,	along	with	Ms.	Monique	D’Amours,	
directrice	générale	–	Direction	générale	des	relations	du	travail	
–	MEES,	we	began	the	selection	process	to	Hind	suitable	
candidates	to	Hill	the	positions	of	negotiators,	representing	both	
the	QESBA	and	the	MEES.			

The	CPNCA	negotiating	team	visited	all	nine	boards	throughout	
April	2019	to	gather	input	and	comments	to	prepare	our	
consultation	document.		We	also	met	with	various	other	groups	
during	the	consultation	tour:		ACES,	DEEN,	PROCEDE	and	
AAESQ.			

Throughout	the	summer	months,	the	team	prepared	the	
orientations	for	the	renewal	of	the	collective	agreements,	
orientations	which	were	submitted	and	approved	by	LRAC	and	
the	Board	of	Directors	of	CPNCA.	
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In	early	fall	2019,	the	negotiating	team	prepared	mandates	
which	were	submitted	to	the	Treasury	Board.		Each	table	also	
initiated	meetings	with	respective	union	representatives.		From	
October	7	to	30,	unions	submitted	their	demands	to	the	CPNCA.	

DHR	Table	

The	DHR	Table,	composed	of	Directors,	Assistant	Directors	and	
Coordinators	of	the	Human	Resources	Departments	of	the	nine	
school	boards,	meets	monthly	from	September	to	May.		In	
2018-2019,	in	addition	to	the	regular	business	meetings,	we	
carried	out,	for	a	second	year,	a	professional	development	
project	focusing	on	“mental	health	and	well-being”.		All	25	
members	of	the	DHR	Table	completed	a	certiHication	program	
with	Queen’s	University	on	“mental	health”.		We	also	carried	out	
a	Professional	Learning	Community	(PLC)	activity	based	on	the	
book	entitled	“Assembling	the	Pieces”.			

In	2019-2020,	since	our	initial	meeting	in	September	2019,	we	
are	pursuing	the	“mental	health	and	well-being”	project	
focusing	on	the	results	and	action	emanating	from	the	survey	
completed	last	May	2019	with	Morneau	Shepell	on	the	state	of	
well-being	of	our	employees.			

Regulation	–	Senior	and	Senior	Executive	Staff	

Amendments	were	made	to	the	Regulations	respecting	certain	
conditions	of	employment	of	senior	and	senior	executive	staff	
of	school	boards	and	of	the	Comité	de	gestion	de	la	taxe	scolaire	
de	l’île	de	Montréal.	The	English	translation	was	carried	out	by	
Ms.	Luisa	D’Andrea,	CPNCA	translator.	Revised	documents	have	
been	distributed	to	our	network	and	have	also	been	deposited	
on	the	CPNCA	Website.	

Amendments	to	the	Act	

Following	the	coming	into	force	of	amendments	to	the	Labour	
Code	in	January	2019,	the	Labour	Relations	Team	prepared	a	
detailed	document	intended	for	all	members	of	the	Human	
Resources	Departments	to	provide	information	pertaining	to	
the	changes	in	the	law	and	its	impact	on	HR	practices.		This	
document	was	also	discussed	at	monthly	DHR	meetings	in	early	
2019.
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